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By the end of this workshop, participants will be able to:
® Describe ways future faculty engage in learning about equity and inclusion in classrooms.
® Recognize the value of critically reflective practice in advancing equity and inclusion.
® Plan for ways to implement strategies that amplify future faculty members’ capacity to

advance equity.

Introduction: In what context do you hope to use strategies from this session?
(Please submit your answer via Poll Everywhere at PollEv.com/searlecenter192 or by texting
SEARLECENTER192 to 37607)

Preparing Future Faculty at Northwestern University

Course Design Project & Teaching Statement
Program Obijectives

Selected activities on equitable learning

Program Evaluation

Identifying Inclusive Practices for Your Context

® Referring to the intercultural pedagogy handout, identify a context in which you sense a
need to amplify equity and inclusion (e.g., teaching certificate program, mentoring
program, workshop) and identify one strategy you can adapt for this context. What

challenges do you foresee?
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